GIP Made Easy

Tailored Income Protection packages for small businesses

and small plans covering 100 employees or fewer.

Essential

v/ SPA termination age

v/ 1year payment period
v 26 week deferred period
v 50% salary replacement

v/ ‘Own or suited occupation’
incapacity

v No State benefit offset

v No benefit escalation

SPA termination age

5 year payment period
26 week deferred period
75% salary replacement

‘Own or suited occupation’
incapacity

No State benefit offset

2.5% benefit escalation

Optional

v/ SPA termination age
v/ SPA payment period
v 13 week deferred period
v 80% salary replacement

v ‘Own occupation’
incapacity

v/ No State benefit offset

v’ 5% benefit escalation

Pension scheme contributions

National Insurance contributions

All employees
Telephone helpline (EAP), online health risk assessment and face to face counselling for all employees, provided by Health Assured

Early intervention and rehabilitation claims support

Navigating life together

A MetLife



